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“KEEPING UP WITH

EVOLVING WORKPLACE
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In the early stages of the
health crisis, most organizations
focused on safety concerns

first, followed by immediate
connectivity challenges
The emerging The health crisis accelerated
convergence between unanticipated investments
HR and IT has that were not always aligned

created new shared fo long-term roadmaps
responsibilities and

policies
EMERGING TRENDS
0 2 SHAPING OUR
NEW FUTURE 0 6

Top leaders—the C-suite,
business owners, and the Remote work has changed
board—shape the cultural existing infrastructure,

shift toward remote work hardware, and on-premises
investment strafegies

Remote work attitude is
influenced by cultural norms
but has seen a shift during the

current health crisis 0 7

The health crisis accelerated
innovation in manufacturing
and industrial organizations
while repurposing existing
fechnology for novel
use cases

? . 08

Organizations have adopted
— a new lens for measuring
H remote work productivity
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Employees are conflicted
about remote work—
appreciating the benefits
and voicing concerns

THE EVOLVING WORKPLACE PROTOTYPES

Organizations that experienced a short-term shift to remote work and
are quickly returning to their previous work environment

¥ ® Organizations that quickly shifted to a hybrid environment and have
a mix of full-remote, hybrid, and in-office work based on job roles

@ Organizations with pre-existing remote work plans or mature
technology strategies that swiftly fransitioned to remote work
and infend fo continue with flexible work scenarios

MEANWHILE, MANY ARE GRAPPLING WITH WORKPLACE TRANSFORMATION BLOCKERS

Technology has changed from a productivity enabler to
O foundation of collaboration and employee experience, but its
A n potential is driven or limited by culture and policies

AVA

Security and compliance challenges increase as employees
shift to remote work

b Unprecedented levels of privacy and ethical considerations

O  emerge as organizations approach automation and new ways
to monitor productivity

PRESSING PRIORITIES OF THE EVOLVING WORKPLACE

Empower remote work with VDI solutions—
specialized enough to meet light-duty needs for
core employees but powerful enough for the unique Define best practices for the
needs of highly skilled technical professionals convergence of HR and IT
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Partner with organizations fo Pave the way for adoption of
fill the cloud skills gap artificial intelligence (AD

FIND YOUR HYBRID DIGITAL WORKPLACE WITH HPE

Simplify VDI and scale Uncover the right skillsets Get an edge on the new Overcome key concerns—
as your needs change for cloud migration, data hybrid reality and address key expertise, uncerfain demand,
architecture, and associated challenges of a distributed deployment, and others—and
security and compliance workforce by developing proven shape your Al vision
implications practices for the growing

intersection of HR and IT

The future of the workplace is hybrid. HPE can help you % ﬂﬂ))
enable reliable, seamless, and safe digital workplaces for your : :

employees across sites, facilities, campuses, home offices, and |lﬂ
everywhere in between. Read the white paper fo discover how. Sl o

Make the right purchase decision.

Contact our presales specialists. LEARN MORE AT

@ @ hpe.com/workplace
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